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Summary 

On July 22, The University of Missouri Board of Curators approved the contract with United 
Health Care (UHC) to offer new Medicare Advantage plan options for retirees and their 
covered dependents who are enrolled in Medicare Part A & B effective January 1, 2017. The 
implementation project officially kicked off in late July and since that time a significant amount 
of work has been done to create a smooth transition for our retirees. 

Retiree medical coverage for those enrolled in Medicare Part A & B:  Two 

new fully-insured Medicare Advantage plan options, a Base Plan and an Enhanced option, will 
be available through UHC. In late September, retirees and their dependents will receive 
Annual Enrollment materials from the University, including schedule of benefits and premiums. 
Following that mailing, you will receive a pre-enrollment kit from UHC with additional plan 
details and information on how to enroll. 

Key features include: 

 Both plans offer lower premium costs and you will continue to receive the same 
percentage premium subsidy currently provided by the university.   

 Both plans offer a $0 medical deductible and lower out-of-pocket cost sharing for 
medical services.  

 A nationwide network of providers will be available. You will not be limited to the UHC 
network, but will be able to use any provider, nationwide, that accepts Medicare at the 
same cost to you.  

 No requirement to select a primary care physician, and no referral necessary to see a 
specialist.    

 As an Employer sponsored Medicare Advantage plan, you will not be subject to many of 
the coverage limitations that apply to individual Medicare Advantage plans you may 
have seen on the market. If you, or the university, choose at a later point to move away 
from the university’s Medicare Advantage plan, there will be no penalty incurred to 
return to a non-Advantage Plan. 

 Both plans offer access to SilverSneakers. 

 Prescription drug coverage will be insured through Express Scripts, Inc. for both plans. 

Retiree medical coverage for those not eligible for or not enrolled in 
Medicare: Enrolled retirees and dependents who are under age 65 or not enrolled in 

Medicare Part A & B will be able enroll in the university’s Healthy Savings Plan and Retiree 
Health PPO plans. Beginning January 1, 2017, these plans will be administered by UHC. IN 
late September, retirees and their dependents will receive Annual Enrollment materials from 
the University including schedule of benefits, premium rates and the process for making any 
changes. You will not receive a separate mailing from UHC if you are on these plans. 
Prescription drug coverage will continue to be provided through Express Scripts, Inc. for both 
plans. 
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Updates & Timeline (as of September 2, 2016) 

Note:  It is our goal to keep pace with this timeline, however, some dates may change.  We will keep stakeholders 
apprised as we move forward.   
Action Date Description 

UM Board of Curators Action July 22, 2016  Retiree Medical RFP vendor 

recommendation action taken 

Notification of Medical Plan 

Vendor Selection for 2017 

July 22, 2016  Retirees notified via letter 

explaining the vendor selection 

mailed to home address 

Implementation Begins July 25, 2016  Outlined information & education 

implementation plan dates 

through fall annual enrollment.   

 Committee seeks input from 

retiree groups.  As available, 

information will be available on 

the Total Rewards website.    

Implementation Meeting with 

UHC  

July 26, 2016  Outline with vendor key decisions 

for various benefit eligible 

groups; confirm implementation 

plan, communication plan and 

timeline. 

Vendor Introduction letter  September 

2016 
 Communication to retirees 

introducing vendor and providing 

timeline of expected communications  

Retiree Education  October 2016  Educational opportunities (in person, 

online and conference call) will be 

provided.  

Annual Enrollment Dates  October 17-

October 31 
 Retiree enrollment will occur in this 

timeframe; instructions and guidance 

to available enrollment resources will 

be provided in advance. 

Enrollment Confirmation December 

2016 
 Confirmation of enrollment 

selections to be completed in 

December. 

Retiree Medical Plan 

Administration Vendor 

implementation complete 

January 1, 

2017 

 

 


